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O U R  R O L E  A N D  P U R P O S E

I n d e p e n d e n t  C u s t o d y  V i s i t o r s  ( I C V s )  a r e  l o c a l  c o m m u n i t y  m e m b e r s
w h o  m a k e  u n a n n o u n c e d  v i s i t s  t o  p o l i c e  c u s t o d y  t o  e n s u r e  t h e  w e l f a r e
o f  d e t a i n e e s .   I C V s  p e r f o r m  a  v a l u a b l e  r o l e  f o r  d e t a i n e e s  a n d  t h e
p o l i c e ,  h e l p i n g  t o  d e l i v e r  t h e  U n i t e d  K i n g d o m ’ s  i n t e r n a t i o n a l  h u m a n
r i g h t s  c o m m i t m e n t s  t o  p r e v e n t  t o r t u r e  a n d  i l l - t r e a t m e n t .  

ICVA provides a national resource on custody visiting, working closely with

government and criminal justice organisations to raise public awareness on the

rights, entitlements, health and wellbeing of people held in police custody.  ICVA also

advises on best practice for independent custody visiting schemes and provides

training, publicity and support to our members.  ICVA represents schemes in the

National Preventive Mechanism, a UK-wide partnership that seeks to prevent torture

and ill-treatment in detention.

ICVA is looking for three new directors with specific skills to help to deliver our future

business plans and to grow our reach.  New directors will support ICVA to deliver a

strategic vision that features strong partnership working, increased communications

and upholds strong governance.  You will be able to make an impact and difference

to police custody in the UK.

We are looking to recruit three new directors in 2022.  We are particularly keen to

appoint directors who have specific experience and skills in:

·      Equity, Diversity and Inclusion,

·      Fundraising in the non-profit sector,

·      Communications and PR.

Candidates must share our commitments to fair and humane treatment and to

improving custody and the experience of those in police detention.

These are non-renumerated posts, but all reasonable travel expenses will be met. 

 Applicants must be willing to attend meetings and engage in dialogue outside of

meetings when required.  You must not currently preside in any role that would have

a conflict of interest regarding this charity. The appointment will be subject to

referencing and DBS check.



J O B  D E S C R I P T I O N  

E n s u r e  t h a t  I C V A  p u r s u e s  i t s  s t a t e d  o b j e c t s  a s  d e f i n e d  i n  i t s  A r t i c l e s
o f  A s s o c i a t i o n ,  b y  d e v e l o p i n g  a n d  a g r e e i n g  a  s t r a t e g i c  v i s i o n ,  b u s i n e s s
p l a n  a n d  b u d g e t .
D e v e l o p  a n d  o v e r s e e  o r g a n i s a t i o n a l  p o l i c i e s ,  g o a l s ,  a n d  t a r g e t s .
P r o v i d e  o v e r s i g h t  o f  t h e  o r g a n i s a t i o n s  f i n a n c i a l  r e p o r t i n g  a n d  e n s u r e
t h e  f i n a n c i a l  s t a b i l i t y  o f  t h e  o r g a n i s a t i o n .
E n s u r e  t h a t  I C V A  c o m p l i e s  w i t h  i t s  A r t i c l e s  o f  A s s o c i a t i o n ,  l e g a l  a n d
f i s c a l  r e s p o n s i b i l i t i e s .
A t t e n d  q u a r t e r l y  m e e t i n g s  i n  l i n e  w i t h  a n n u a l  p l a n .
C o n d u c t  r e q u i r e d  r e c r u i t m e n t  a n d  m a n a g e m e n t  p r o c e s s e s  f o r  t h e
C h i e f  E x e c u t i v e .
U p h o l d  a n d  p r o m o t e  I C V A ’ s  r e p u t a t i o n  a n d  w o r k .
F o s t e r  r e l a t i o n s h i p s  w i t h  s t a k e h o l d e r s  a n d  f u n d e r s .
W o r k  t o  e n s u r e  t h a t  I C V A  i s  a  s u c c e s s ,  u s i n g  y o u r  s k i l l s  e x p e r i e n c e
a n d  j u d g m e n t .

D u t i e s
T h e  d u t i e s  o f  a  d i r e c t o r  a r e  a s  f o l l o w s :

I n  a d d i t i o n  t o  t h e  a b o v e  s t a t u t o r y  d u t i e s ,  e a c h  d i r e c t o r  s h o u l d  u s e  a n y
s p e c i f i c  s k i l l s ,  k n o w l e d g e  o r  e x p e r i e n c e  t h e y  h a v e  t o  h e l p  t h e  b o a r d  o f
d i r e c t o r s  r e a c h  s o u n d  d e c i s i o n s .  T h i s  m a y  i n v o l v e  i n f l u e n c i n g  a n d
l o b b y i n g  n a t i o n a l  b o d i e s ,  c o m m u n i c a t i o n s  a n d  P R ,  l e g a l  a d v i c e ,  h u m a n
r e s o u r c e  e x p e r i e n c e  a n d  i n c o m e  g e n e r a t i o n ,  o r  o t h e r  i s s u e s  i n  w h i c h  t h e
d i r e c t o r  h a s  s p e c i a l  e x p e r t i s e .  



A  c o m m i t m e n t  t o  f a i r  a n d  h u m a n e  t r e a t m e n t  a n d  t o  i m p r o v i n g
c u s t o d y  a n d  t h e  e x p e r i e n c e  o f  t h o s e  i n  p o l i c e  d e t e n t i o n .
T o  h a v e  a n  e n t h u s i a s m  f o r  t h e  w o r k  o f  I C V A  a n d  t h e  t i m e  a n d
c o m m i t m e n t  t o  c a r r y  o u t  t h e  d u t i e s  o f  a  B o a r d  m e m b e r .
S t r a t e g i c  v i s i o n  a n d  l e a d e r s h i p  s k i l l s .
G o o d ,  i n d e p e n d e n t  j u d g m e n t  a n d  w i l l i n g n e s s  t o  s p e a k  y o u r  m i n d .
A n  u n d e r s t a n d i n g  a n d  a c c e p t a n c e  o f  t h e  l e g a l  d u t i e s  a n d
r e s p o n s i b i l i t i e s  o f  a  d i r e c t o r .
A n  a b i l i t y  t o  w o r k  e f f e c t i v e l y  a s  a  m e m b e r  o f  a  t e a m .
P r o v i d e  c o m m i t m e n t ,  a b i l i t y  a n d  t i m e  t o  p r e p a r e  f o r  a n d  a t t e n d  a t
l e a s t  f o u r  B o a r d  m e e t i n g s  p e r  y e a r  p l u s  o t h e r  t r a i n i n g ,  p l a n n i n g  a n d
p r o m o t i o n a l  e v e n t s .  
E n c o u r a g e s  p o s i t i v e  c h a n g e  w h e r e  a p p r o p r i a t e ,  a d d r e s s i n g  a n d
r e s o l v i n g  a n y  c o n f l i c t s  w i t h i n  t h e  B o a r d .  
A c t s  a s  a n  a m b a s s a d o r  f o r  I C V A ,  r e p r e s e n t i n g  i t  a t  e x t e r n a l  f u n c t i o n s ,
m e e t i n g s  a n d  e v e n t s  a s  a p p r o p r i a t e  a n d  a s  s p o k e s p e r s o n  f o r  t h e
o r g a n i s a t i o n  w h e n  a p p r o p r i a t e .
A  c o m m i t m e n t  t o  N o l a n ’ s  s e v e n  p r i n c i p l e s  o f  p u b l i c  l i f e :  s e l f l e s s n e s s ,
i n t e g r i t y ,  o b j e c t i v i t y ,  a c c o u n t a b i l i t y ,  o p e n n e s s ,  h o n e s t y  a n d
l e a d e r s h i p .

P e r s o n  s p e c i f i c a t i o n

 

P E R S O N  S P E C I F I C A T I O N  



H O W  T O  A P P L Y

If you would like to find out more about ICVA and the work we do, please visit
www.icva.org.uk or follow us on Twitter @custodyvisiting and @projectICVA. If you
have any questions about the role, please do drop us a line at info@icva.org.uk.

To apply:

Please send your CV and a covering letter outlining your suitability for the role as
per the person specification and your relevant experience to info@icva.org.uk.
Please ensure your CV includes the details of two referees.  

Please ensure your covering letter is no more than 2 sides of A4 and your
application states clearly which of the three director roles you are
applying for.  

The closing date for applications is: midnight, 30th June 2022.  

Interviews are scheduled for Wednesday, 13th July and Friday 22nd July 2022. 

Good luck, and we look forward to hearing from you.  






